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Letter from team 
Muniversiti,

Dear delegates,



Team MUNIVERSITI  welcomes each one of you to DPSRMUN 2022. Several of you 
may be attending your first MUN conference, and we strongly urge you to review the 
study guide that has been compiled for you as a part of the conference to get a 
better understanding of the issue. We encourage all participants to be pragmatic in 
their outlook towards this conference. In order to reform policy and understand the 
mechanisms of global politics, it is imperative to comprehend the values and 
principles behind each agenda.



However, there is lot of content available beyond this study guide too. In order to get 
the most out of your intellectual energy, you will need to research, collate, write 
down possible points of discussion, questions, and possible responses. At the same 
time, it is not just about speaking and presenting, but also about the ability to listen, 
understand viewpoints and learn new perspectives from one another. Winning 
should not be your motive, but instead you should be motivated by learning, since 
learning something means that you are the real winner, directly and/or indirectly.



Wishing all of you a great learning experience. Looking forward to having you all 
with us. 



Best wishes.

The Muniversiti Executive Board
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Committee Overview 

UN Women


Introduction

History of the Committee

Gender equality is and should be seen as a basic human right. Even in today’s 
advanced world, gender equality has not been achieved by any country in a 
complete sense. With the recent pace of development and progress, the World 
Economic Forum estimates that it will take around 170 years to fully close the 
economic gender gap. Reducing gender inequality and empowering women results 
in prosperous economies, stimulating productivity and growth, as many examples 
and studies have shown. However, gender inequalities are deeply rooted in 
communities all around the world, from developing to rich western countries, some 
on harsher and more visible levels than others. Women are faced with gender pay 
gaps, unequal labour opportunities, as well as segregation. Their role in society is 
predetermined by gender-based roles. In many parts of the world women and girls 
are denied access to education or basic health care and are also subject to suffering 
from violence and discrimination based on their gender. This issue is very vital to the 
core of United Nations.

Introduced in January 2006, the UN Women Committee emerged from the 
Resolution A/64/588, then called the Comprehensive Proposal for the Composite 
Entity for Gender Equality and the Empowerment of Women, reinforcing the 
importance and relevance of the United Nations’ intervention as to achieve a 
specific goal: promote the social and economic equality of women and girls around 
the world.

For this, the actions of the committee focused exclusively on gender equality and the 
empowerment of women, fragmented into four subgroups that were part of the UN 
system:

» Division for the Advancement of Women (DAW)

» International Research and Training Institute for the Advancement of Women 
(INSTRAW)

» Office of the Special Adviser on Gender Issues and Advancement of Women 
(OSAGI)

» United Nations Development Fund for Women (UNIFEM)
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Mandate, Goals, Priorities

In 2010 however, the General Assembly resolution 64/289 titled “System-wide 
coherence”6 stated in its operative clause 49 that to strengthen the institutional 
arrangements for the support of gender equality and women’s empowerment, the 
existing mandates and functions of the above mentioned 4 groups are to be 
consolidated and transferred to a single entity; the UN Entity for Gender Equality and 
the Empowerment of Women (UN Women). This entity will be operational on a 
national level with an Executive Board as its governing body to provide 
intergovernmental support and oversee its functions and operational activities. By 
doing so, the UN member states took a step towards the acceleration of the 
organisation’s objectives on gender equality and the empowerment of women. 

As determined in the General Assembly Resolution 64/289, the Economic and 
Social Council (ECOSOC) is responsible for electing representatives from 41 member 
states. These representatives make up the UN Women Executive Board and are 
elected for a duration of three years. A representation of all regions is to be ensured. 
The board is headed by an Executive Director. Currently Phumzile Mlambo Ngcuka, 
appointed in 2013, holds the office and reports to the Secretary General. The 
Directorate not only holds administrative functions but is also responsible for 
employment appointments in human resource functions, overall operational 
activities and coordination with other agencies and programmes across the United 
Nations.


The basic working method of UN Women is guided by clauses listed in the 
Convention on the Elimination of All Forms of Discrimination against Women 
(CEDAW), UN Security Council Resolution (S/RES/1325) on Women, Peace and 
Security, the Beijing Declaration and Platform for Action (BPfA) and principles related 
to women’s rights and gender equality laid down in the Agenda for Sustainable 
Development 2030. These documents, with other additional resolutions, establish 
the creation of UN Women as part of the UN reform agenda, bringing together UN 
Member States and their mandates to generate a greater impact on lives of girls and 
women
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This is worked on by improving their lives at local, regional, national and international 
levels. Such supporting efforts to ensure the effectiveness of the implementation of 
gender equality and female rights principles are central to the mandate of UN 
Women and its mission. UN Women also serves as the secretariat to the 
Commission on the Status of Women (CSW) and as a policy support partner for 
ECOSOC and the Security Council. CSW formulates the standard setting policies for 
UN Women, which is then responsible for their implementation

on actual grounds. ECOSOC and the UNSC seek support from UN women in 
advancing their agenda for gender equality and mainstream these efforts on gender 
equality under the Agenda 2030.



In general, UN Women supports the States of the United Nations by establishing 
global standards for achieving gender equality, and works together with civil society 
to design laws, policies, programs and services necessary to ensure that these 
standards are effectively implemented and benefit women and girls all around the 
world. Women’s equality and  empowerment is the fifth goal of the 17 Sustainable 
Development Goals (SDGs), and according to the United Nations, should also be 
integral to all dimensions of inclusive and sustainable development, due to its 
importance and the principle of interdependence with all other goals.

» The organisation seeks to promote equality of women through five priority areas 
which include:

» Increasing leadership and participation of women.

» Ending violence against women.

» Involving women in all aspects of peace and security processes.

» Strengthening the economic empowerment of women.

» Making gender equality a priority in the planning and budgeting of the 
development.
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Conclusion 

As stated earlier, UN Women works to generate women’s empowerment and to 
promote the rights of women and girls around the world. Resolution 63/311 outlines 
the mandate of UN Women, which functions primarily on three levels.



The first is the normative or legislative level. By supporting bodies such as the CSW, 
global standards and conditions are determined to ensure gender equality in 
governmental policies.

On an operational level, UN Women works together with member states and 
provides technical and financial support to help the countries implementing desired 
policies and agendas. To ensure effectiveness a development of civil partnerships is 
encouraged. The third and last area of focus is on an internal level, where UN 
Women collaborates with other UN entities to guarantee the implementation of 
gender equality inside the facilities of the UN, its bodies and committees.


Since 2011, UN Women has played a pivotal role in leading and coordinating the UN 
system in actions to achieve gender equality. UN Women has a three-pronged 
strategic approach which focuses on strengthening normative policy frameworks, 
assisting Member States in operational activities, and coordinating the UN system on 
issues related to gender equality.  This positions UN Women to have a substantial 
impact on achieving gender equality globally. As such, upcoming priorities for UN 
Women include work related to SDG 5 and ensuring women are “front and center” 
of inclusive pandemic recovery.  In particular, the Generation Equality Forum 2021, 
held to celebrate 25th anniversary of the BPfA, pushed for six action areas including 
GBV, economic justice and rights, bodily autonomy and sexual and reproductive 
health and rights, feminist action for climate justice, technology and innovation for 
gender equality, and feminist movements and leadership. UN Women will continue 
to rely on cooperation from the international community and commitments from 
Member States to implement these priorities, and continue sustaining policies and 
frameworks that support gender equality. 
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Agenda: 

Introduction:


The corollary of societal norms in terms of gender equality with special emphasis on 
the middle eastern and South Asian countries.


Gender inequality remains a major barrier to human development. Girls and women 
have made major strides since 1990, but they have not yet gained gender equity. 
The disadvantages facing women and girls are a major source of inequality. All too 
often, women and girls are discriminated against in health, education, political 
representation, labour market, etc.—with negative consequences for development 
of their capabilities and their freedom of choice.



Gender equality is not only a fundamental human right, but a necessary foundation 
for a peaceful, prosperous and sustainable world.
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here has been progress over the last decades: More girls are going to school, fewer 
girls are forced into early marriage, more women are serving in parliament and 
positions of leadership, and laws are being reformed to advance gender equality. 



Despite these gains, many challenges remain: discriminatory laws and social norms 
remain pervasive, women continue to be underrepresented at all levels of political 
leadership, and 1 in 5 women and girls between the ages of 15 and 49 report 
experiencing physical or sexual violence by an intimate partner within a 12-month 
period.



The effects of the COVID-19 pandemic could reverse the limited progress that has 
been made on gender equality and women’s rights.  The coronavirus outbreak 
exacerbates existing inequalities for women and girls across every sphere – from 
health and the economy, to security and social protection. 



Women play a disproportionate role in responding to the virus, including as frontline 
healthcare workers and carers at home. Women’s unpaid care work has increased 
significantly as a result of school closures and the increased needs of older people. 
Women are also harder hit by the economic impacts of COVID-19, as they 
disproportionately work in insecure labour markets. Nearly 60 percent of women 
work in the informal economy, which puts them at greater risk of falling into poverty. 



The pandemic has also led to a steep increase in violence against women and girls. 
With lockdown measures in place, many women are trapped at home with their 
abusers, struggling to access services that are suffering from cuts and restrictions. 
Emerging data shows that, since the outbreak of the pandemic, violence against 
women and girls – and particularly domestic violence – has intensified.
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Gender equality is not only a fundamental human right, but a necessary foundation 
for a peaceful, prosperous and sustainable future. Eradicating gender issues means 
a world where women and men, girls and boys all enjoy equal rights, resources, 
opportunities and protections.



Empowering girls from the start is proven to have lasting and compounding benefits 
over the course of their lives. When girls are supported to be active in civic and 
political spaces, in particular, they are empowered with the tools and skills they need 
to be drivers of positive change in their families and communities. Girls are the 
experts of their own experiences, priorities and needs, and are powerful catalysts for 
a world where gender equality flourishes.



Despite worldwide progress, gender inequality persists. The COVID-19 pandemic 
has threatened to put years of hard-won progress at risk. Far too many girls, 
especially those from the poorest families, still face gender discrimination in 
education, child marriage and pregnancy, sexual violence and unrecognized 
domestic work. These are some types of gender inequality. 



Some effects of the societal discrimination against women are:




9

Gender inequality in girls' education: Even before the pandemic, girls were more 
likely than boys to never set foot in a classroom. Conflict, poverty and other forms of 
social disadvantage also magnify gender inequality in education. Girls living in 
countries affected by conflict, for example, are 2.5 times more likely to be out of 
school than boys. Some 9.7 million children were at risk of being forced out of 
school by the end of 2020, with girls facing an increased risk.



Child marriage: Child marriage is a form of gender-based violence and a result and 
driver of gender inequality and gender discrimination. Experts predict that the 
COVID-19 pandemic is set to reverse 25 years of progress, which saw child marriage 
rates decline. In fact, Save the Children analysis revealed a further 2.5 million girls at 
risk of marriage by 2025 because of the pandemic—the greatest surge in child 
marriage rates in nearly three decades.



Gender-based violence: Gender-based violence occurs everywhere around the 
world across all economic and social groups. While both boys and girls are 
negatively impacted, girls are particularly at risk. An estimated 1 in 3 women globally 
have experienced physical or sexual violence in their lifetime, mostly at the hands of 
their partners. Types of violence may include: prenatal sex selection, female 
infanticide, neglect, female genital mutilation, rape, child marriage, forced 
prostitution, honor killing and dowry killing. Many of these gross violations of human 
rights have been used as weapons of war around the world. Refugee children are 
particularly vulnerable.



Child labor: There are currently 152 million children engaged in child labor around 
the world. Child labor makes it difficult for children to attend school or limits their 
attendance, putting them at risk of falling behind their peers. Boys and girls are 
affected differently by child labor and parents’ decisions are often influenced by 
wider social norms about the different roles that they should play in the home and in 
society. Girls are much more likely to shoulder the responsibility for household 
chores while boys are more likely to engage in harmful work such as construction. 
Girls are usually pulled out of school earlier than boys and are more likely to face 
sexual exploitation and slavery.
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 Gender-based violence: Gender-based violence occurs everywhere around the 
world across all economic and social groups. While both boys and girls are 
negatively impacted, girls are particularly at risk. An estimated 1 in 3 women 
globally have experienced physical or sexual violence in their lifetime, mostly at 
the hands of their partners. Types of violence may include: prenatal sex 
selection, female infanticide, neglect, female genital mutilation, rape, child 
marriage, forced prostitution, honor killing and dowry killing. Many of these gross 
violations of human rights have been used as weapons of war around the world. 
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around the world. Child labor makes it difficult for children to attend school or 
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girls are affected differently by child labor and parents’ decisions are often 
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harmful work such as construction. Girls are usually pulled out of school earlier 
than boys and are more likely to face sexual exploitation and slavery.
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Throughout the South Asian region inequalities arising from caste, class, religion, 
ethnicity, location are further complicated by severe gender-based discriminations 
that hold back progress and development for both girls and boys. Existing evidence 
points to the fact that despite considerable progress (especially with regard to 
education and health) critical gender gaps persist. Across all South Asian countries, 
patriarchal values and social norms tend to privilege men and boys’ access to 
opportunities and control over resources. These inequalities are manifested across 
the life cycle – from conception, to birth, to childhood, adolescence through to 
adult life.



Over the years there has been progress in closing the gender inequality gap, gender 
discrimination, gender stereotypes and pervasive gender norms However, in the 
context of the COVID-19 pandemic the limited gains made so far are at risk of being 
rolled back. The pandemic revealed pre-existing inequalities exposing vulnerabilities 
in social, political, economic systems also increasing risk factors for other issues such 
as GBV and child marriage with significant impact on women and girls. In addition, 
the pandemic has overwhelmed the health and social protection systems, restricted 
the movement and accessibility of frontline and essential workers and left the 
vulnerable populations isolated from support and protection.


Statement of Issue:
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Limited access to health services leading to an estimated 228,000 children and 
11,000 mothers’ mortality and morbidity during the first wave of the pandemic. 
Reports also warn that 4.5 million girls are likely to never return to schools and are at 
risk due to deteriorating access to sexual and reproductive health and information 
services. In addition, 147 million children in South Asia cannot be reached by digital 
broadcast or remote learning and given the patriarchal context in most South Asian 
countries,  girls are less likely to have access to digital learning than boys.



The COVID-19 pandemic has exacerbated key risk factors for Violence Against 
Women and Girls (VAWG). In South Asia, more than 37 per cent of women have 
experienced violence at the hands of their intimate partners. The increase in VAWG 
is fueled by household, economic and food insecurity and confined living conditions 
due to lockdown and social isolation measures. There are also reports of increased 
sexual abuse and harassment, both online and offline, and in some settings, an 
increase in child marriage. Patriarchal societal norms weaken the participation of 
women and children in family and community decision-making, especially 
adolescent girls. This reduces their ability to demand fulfilment of their rights to 
education, health and protection. This affects the ability of duty-bearers in fulfilling 
these rights. It is imperative to integrate a gender perspective across all UNICEF 
programmes to promote the value and empowerment of women and children in 
South Asia. 




In discussions of general issues facing women in the Middle East, the diversity of 
female lifestyles and conditions is often lost. Accustomed to stereotypical depictions, 
Westerners are told that Middle Eastern women are passive, weak, and always 
veiled. It is often assumed that the severe conditions in Saudi Arabia—where women 
are not even allowed to drive cars—represent the norm for women throughout the 
Middle East and in the larger Muslim world. In reality, Saudi Arabia’s versions of both 
Islam and sexism are rather unique in their severities, although the rule of the Taliban 
in Afghanistan is now emulating the sexist Saudi model. Women enjoy political and 
social rights in many Muslim countries, and Egypt has recently granted women the 
right to divorce their husbands. In Tunisia, abortion is legal, and polygamy is 
prohibited. Women have served as ministers in the Syrian, Jordanian, Egyptian, Iraqi, 
and Tunisian governments, and as Vice President in Iran.



Yet the problems of Middle Eastern women remain acute. Islamic, Christian, and 
Jewish jurists and theologians—all of them males—have provided Middle Eastern 
society with the most exclusivist and conservative interpretations of religious laws, 
which have burdened women in the family, the society, and the state. The top 
position in government, according to strict Islamic laws, is denied to women based 
on a dubious Hadith (collections of sayings and deeds attributed to Muhammad). 
According to the Interparlia-mentary Union, the political representation of women in 
parliaments in Arab nations lags behind all other countries of the world, and Kuwait 
has yet to grant women the right to vote. Yet, Muslims in Bangladesh, Pakistan, and 
Turkey have all been led by women. In Israel, a woman (Golda Meir) once headed 
the government, although the political elite has been almost exclusively of males 
since the creation of the state.
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Islamic clerics continue to enjoy a tremendous amount of power, and often exercise 
great influence in the field of education. The Middle East (including Israel) is unduly 
hostage to clerics, who do not allow the codification of civil personal status laws. For 
example, only Cyprus, of all the Middle Eastern countries, recognizes interfaith 
marriages. Furthermore, Islam has sanctioned and perpetuated many sexist 
practices and views, including polygamy, the stigmatization of menstruation, the 
requirement of wifely obedience to the husband, and the inequality of inheritance 
and court appearances. All of these practices have at one point or another been 
part of Christian and Jewish practices or cultures.



Although religion bears major responsibility for the inferior status of women, it 
cannot be solely blamed for the gender problem in the Middle East. In reality, the 
role of culture has been even more prominent in perpetuating the oppression of 
women. Female genital mutilation, for example, is a cultural practice that has 
afflicted women in several cultures at different times in history. The practice, which in 
Islam garners dubious permission in an alleged Hadith of the Prophet, is largely 
unknown in most Muslim countries, though it is still practiced in rural areas of both 
Muslim and non-Muslim parts of Africa. Similarly, the so-called “honor crimes” have 
no basis in Islam. Furthermore, though veiling has become a symbol of Middle 
Eastern oppression of women, the practice actually came to Muslim cultures from 
Christian Byzantium.
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In South-East Asia, most of the societies are predominantly patriarchal. The 
customary thought of people is that "girls are born to be fed throughout their lives" 
and "boys are born to earn and support the whole family". This thought is reflected 
through certain discriminative behaviours of people. The birth of a baby boy is 
celebrated with fervour even in very poor families, and they look for every possibility 
for celebration on the occasion of birth of a male child even if they have to take loan 
for it. On the other hand, the birth of a baby girl is not welcomed. The situation is 
even worse in some rural areas of India where the girls are even deprived of their 
right to live. Sex selection during pregnancy is still rampant in India, where women 
are forced to abort a female fetus. In one of the rural areas of India, it happened that, 
when a woman came home from hospital cradling her newborn daughter, her 
mother-in-law mashed a poisonous coriander into the dollop of oil and forced it 
down the infant's throat. The reason behind it was that sacrificing a daughter 
guarantees a son in the next pregnancy. In Pakistan, although such extreme 
behaviours are not practised, the couples are often forced by elderly members of 
family, particularly mother-in-laws, to keep on taking chances for the birth of a baby 
boy, which in many cases results in the birth of five or six girls.



In this region, some ancient traditions and customs are still followed promoting 
various forms of violence against women. These include honor killings, exchange 
marriages, marriage to Quran, Karo-kari, bride price, dowry, female circumcision, 
questioning women's ability to testify, confinement to home, denying their right to 
choose the partner. In some rural areas of Sindh, Pakistan and Punjab, India, girls 
are deprived of their marriage rights only to keep the property in the family. A cruel 
custom asking the girl to swear on Quran that she will leave her share of property to 
brothers adds misery to the already miserable lives of these incarcerated women.
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History:

South-East Asia:




The cultural norms prevailing in South-East Asia perpetuate the subordinate position 
of women socially and economically. In this region, very often young unmarried girls 
and women suffer tremendous physical and psychological stress due to the violent 
behaviour of men. The nature of violence includes wife-beating, murder of wife, 
kidnapping, rape, physical assault, and acid throwing. The most frequent causes for 
acts of violence are domestic quarrels due to the inability of a woman's family to 
make dowry payments at time of marriage. Besides that, many women and young 
children from South-East regions are trafficked and forced into prostitution, 
undesired marriages and bonded labor. Illiteracy, political forces, a feudal and tribal 
culture, misunderstanding and misinterpretation of religious principles, and above all 
a girl's low status in the society encourage and sustain sexual exploitation of women. 
The trafficked victims face violence, intimidation, rape and torture from the 
employers, brothel owners and even law enforcement agents. This sexual servitude 
is maintained through overt coercion, physical abuse, emotional blackmail, 
economic deprivation, social isolation and death threats. Customs and traditions are 
often used to justify violence.



The present scenario in South-East Asia is still dramatic particularly in the rural and 
feudal areas, where the tribal chief and the Jirga remain in command. Non-
governmental organisations, women rights movements, Amnesty International and 
human rights workers periodically manage to follow-up the victims of violence and 
bring the culprits to justice.
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The Gulf region, and the Middle East as a whole, is not the only region of the world
where women experience inequality. In Asia, Africa, Latin America, Europe, and 
North America, women continue to face discrimination and significant barriers to 
the full realization of their rights. It is in the Gulf, however, that the gap between the 
rights of men and those of

women has been most clear and substantial. The Gulf countries were the worst 
performers in nearly all subject areas examined in the 2005 Freedom House study 
Women’s Rights in the Middle East and North Africa: Citizenship and Justice, 
scoring particularly poorly in the categories analyzing legal rights and protection 
from discrimination, political rights, as well as women’s personal status and 
autonomy.



Just 24% of women in Middle East countries are in employment – a level that 
compares to 60% in OECD countries – and gender-based discrimination in laws 
and social norms costs the region USD 575 billion a year according to the OECD 
Development Centre’s SIGI gender index. Failing to harness the talent of working-
age women means lost economic potential and less inclusive growth. It is estimated 
that raising women’s participation in the labour force to the same level as men could 
boost global GDP by USD 12 trillion, or 26%, by 2025.



Protective labour laws that restrict women’s working hours or which sectors they can 
work in, combined with social expectations that place the brunt of housework and 
care on women’s shoulders, result in a preference for hiring and promoting men. 
Women entrepreneurs face many gender-specific obstacles to business 
development ranging from access to finance to business registration and freedom of 
movement.
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Middle East:




Women in the region are significantly underrepresented in senior positions in politics 
and the private sector, and in some countries they are completely absent from the 
judiciary. Perhaps most visibly, women face gender-based discrimination in 
personalstatus laws, which regulate marriage, divorce, child custody, inheritance, 
and other aspects of family life. Family laws in most of the region declare that the 
husband is the head of the family, give the husband power over his wife’s right to 
work and travel, and in some instances specifically require the wife to obey her 
husband. Domestic violence also remains a significant problem. 



Important steps, however, have been taken in each country over the last five years to 
improve the status of women. Since 2003, women have become more visible 
participants in public life, education, and business in all of the Gulf countries, 
including Saudi Arabia. They have also gained more freedom to travel 
independently, as laws requiring a guardian’s permission for a woman to obtain a 
passport have been rescinded in Bahrain and Qatar during this report’s coverage 
period. In Qatar and the UAE, the positive change has come as the result of an 
increased political will to engage on the issue of women’s rights, as well as advocacy 
by powerful, well-connected women such as Sheikha Moza, a wife of the emir of 
Qatar. In Kuwait, Bahrain, and Saudi Arabia, reform is driven in large part by the 
strong grassroots efforts of women’s rights activists, lawyers, and journalists.
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An earlier push to improve the quality of women’s education, combined with the 
growing presence of women in the workplace, has prompted an increasing number 
of women to demand greater rights in other spheres of life, including politics and 
family. In nearly all of the countries examined, however, progress is stymied by the 
lack of democratic institutions, an independent judiciary, and freedom of association 
and assembly. In Oman, Qatar, Saudi Arabia, and the UAE, excessively restrictive 
rules on the formation of civil society organisations make it extremely difficult for 
women’s advocates to effectively organise and lobby the government for expanded 
rights. The lack of research and data on women’s status further impedes the 
advocacy efforts of nongovernmental organisations (NGOs) and activists. 
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Relevant International Action:


South-East Asia:

The Regional Programme “Facilitating CEDAW Implementation towards the 
Realisation of Women’ Human Rights in Southeast Asia (CEDAW SEAP)”, has been 
implemented by the United Nations Development Fund for Women (UNIFEM) – 
now UN Women – since mid-2004. Supported by the Canadian International 
Development Agency (CIDA), the programme covers eight countries including 
Cambodia, Indonesia, the Lao People's Democratic Republic (Lao PDR), Myanmar, 
the Philippines, Thailand, Timor-Leste and Viet Nam. The first phase of the 
programme focused on raising awareness of the CEDAW Convention among 
stakeholders, catalysing actions for legislative change, and capacity development for 
more effective implementation and monitoring of CEDAW commitments.  



The key achievements of the first phase of the CEDAW Southeast Asia Programme 
include

 Changes in policies and legislations: The Programme supported governments 
and women’s NGOs through the advocacy and capacity development towards 
amendment of discriminatory legislations and adoption of new laws that 
promote gender equality. For instance, in the Philippines, the Magna Carta of 
Women was enacted in 2009.  In Vietnam, the Law on Gender Equality and the 
Law to Combat Domestic Violence was passed by the National Assembly in 
2006 and 2007 respectively. In Indonesia, an amendment to the Law on 
Political Parties was passed in 2007.
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 Increased commitment by Governments to CEDAW implementation. Greater 
political will was generated by the Governments as result of advocacy and 
capacity development support provided by the Programme.  Overall, greater 
attention was paid to CEDAW implementation and reporting. The Prime Minister 
of Cambodia issued a decree assigning line ministries to take follow-up actions 
on CEDAW Concluding Observations; and the National Assembly of Vietnam 
requested the Prime Minister to report on follow-up action taken on the 2007 
CEDAW Concluding Observations are the examples of such commitment.  
Support from the Programme demonstrated increased commitment by NGOs 
which not only prepared shadow reports, but increasingly applied CEDAW 
norms and standards  in their advocacy work for better government policies

 Increased use of CEDAW by women’s groups to claim women’s human rights. 
Aside from successful legislative advocacy, women’s NGOs have embraced 
CEDAW to demand actions to women’s human rights in many areas. In 
Cambodia, during the commune elections in April 2007, political parties 
included more women candidates resulting in doubling the number of elected 
women in commune councils as a result of an advocacy campaign carried out 
by the Committee for the Promotion of Women in Politics (CPWP). The first 
communication under CEDAW Optional Protocol from Southeast Asia was filed 
with the CEDAW Committee by a woman from the Philippines with assistance of 
the Women’s Legal Bureau (WLB). WLB is now offering their help for women’s 
groups in other countries to identify and prepare cases using Optional Protocol.



The CEDAW SEAP’s second phase, now renamed “Improving Women’s Human 
Rights in Southeast Asia“  builds on the results of the first phase. It will focus on 
knowledge generation and exchange, stock taking and priority setting for advancing 
the implementation of CEDAW in the region. 
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Violence against women and girls (VAWG) is a grave violation of human rights. The 
World Health Organization (WHO) estimates that 37% of ever-partnered women in 
the eastern Mediterranean region have experienced physical and/or sexual intimate 
partner violence at some point in their lives. Other forms of violence prevail in the 
region including “honour” related killing, early, forced and temporary marriage; 
sexual harassment in public spaces and harmful practices such as female genital 
mutilation.



The impact of violence ranges from immediate to long-term multiple physical, sexual 
and mental consequences for women and girls, including death. It negatively affects 
women’s general well-being and prevents women from fully participating in society. 
Violence not only has negative consequences for women but also for their families, 
the community and the country at large. Violence incurs tremendous costs, from 
greater health care and legal expenses to losses in productivity, impacting on 
national budgets and overall development.
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The international legal framework to eliminate VAWG includes the Convention on 
the Elimination of All Forms of Discrimination against Women (CEDAW), and the 
1993 UN Declaration on the Elimination of Violence against Women. While almost all 
countries in the region are party to CEDAW, each one has made general or specific 
reservations on either the entire Convention or selected articles, impacting on the 
Convention’s effective implementation in those countries. The optional protocol to 
CEDAW, which establishes additional means of communicating complaints to the 
international body of experts tasked with reviewing countries’ implementation of the 
Convention, has been ratified by only three countries in the region: Morocco, Tunisia 
and Libya. Guided by the relevant international frameworks, UN Women Regional 
Office for the Arab States (ROAS) works with its partners to address violence against 
women in accordance with its triple mandate:



Normative: UN Women ROAS advocates for the adoption of comprehensive 
legislative and policy frameworks to address VAWG. A comprehensive legislative 
approach would encompass the criminalization of all forms of VAWG, the effective 
prosecution and punishment of perpetrators, and the prevention, empowerment, 
support and protection of survivors.



Coordination: UN Women ROAS adopts an inclusive, multi-stakeholder approach, 
drawing on the complementary expertise of UN agencies, governments, women’s 
groups and other community groups; providing policy advice and enhancing the 
capacity of key stakeholders to develop interventions in line with international 
standards; and developing and disseminating guidance, implementation tools and 
resources.



Operational: UN Women ROAS works to change social norms and gender 
stereotypes and support service delivery for survivors of violence.  Violence is 
anchored in the persistent social acceptance of discrimination against women 
among both males and females in the region. UN Women works with civil society 
organizations, media, religious leaders and key actors to change attitudes to violence 
against women. 
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Furthermore, the provision of services is a crucial piece in the puzzle of prevention 
and response to VAWG. In the region, there is still a gap between the agreements 
and obligations made at the interventional level for the provision of services for 
violence against women and country level implementation. Through the Essential 
Services Package for Women and Girls Subject to Violence programme, UN Women 
together with other UN agencies are working to address violence against women 
and girls in the Arab States countries.

Gender inequalities are pervasive. Approaches to development must be grounded in 
rigorous gender analysis in planning, budgeting, decision making, evaluation, and 
learning. The above presentation, demonstrating the widespread inequalities and 
inequities faced by women and girls, reveals that institutions, laws, and social norms 
are not gender-neutral and can be gender equitable only if full consideration is given 
to how they impact both women and men. Efforts at reducing poverty, building 
wealth, and bridging inequalities need to be undertaken through a gender lens to 
ensure that both women and men are the beneficiaries.

Analysis:
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While women and girls bear the brunt of most inequalities, that is not always the 
case. For example, for the seven countries, success rates at completing secondary 
schooling for girls and boys vary by country and for tertiary education girls 
consistently outperform boys. The role of gender analysis is to reveal and find 
explanations for such inequities for both genders and inform policies and action. 



Barriers to women and girls’ empowerment are multifold and reinforcing. They can 
flow from cultural and social norms and be enshrined in law and practice. Social 
norms can limit women’s mobility and ability to network and work, restrict their 
access to health care and representation in politics, and be reflected in unequal 
power relationships within households and society with broad economic and social 
effects. As of 2019, 182 countries had at least one legal difference between men and 
women, including 43 countries establishing different inheritance rights and 21 
countries requiring a man’s consent for a woman to work.



Unequal gender norms and policies in many developing countries limit the power 
women and girls have over their reproductive health, resulting in high fertility rates 
and transmission of diseases. Culture and economics often force girls into early 
marriage. Some 12 million girls enter marriage every year before the age of 18 
globally. Adolescent girls (age 15-19) give birth to 7.3 million children annually, 
making it less likely they will stay in school and at work.
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Women and girls are subject to the threat of sexual and gender-based violence, 
much of which goes unreported and unpunished. Sexual harassment in the 
workplace is a significant barrier to women’s economic participation. One-third of 
women worldwide experience some form of physical or sexual violence in their 
lifetime, often by someone in their own immediate network. The problem of 
trafficking in persons, particularly an issue for women, has, according to the most 
recent annual Department of State report Trafficking in persons report 2020, 
increased in recent years. Of the seven Southeast Asian countries, only Philippines 
stands out for its efforts in combating trafficking, scoring a tier 1 rating for meeting 
the minimum U.S. TVPA (Trafficking Victims Protection Act) standards for eliminating 
trafficking in persons. Indonesia and Laos are ranked as tier 2, meaning they do not 
meet the TVPA standards but are making significant efforts to come into 
compliance. Cambodia, Timor-Leste, and Vietnam are on the tier 2 watch list, as 
they do not meet the minimum standards and there is lack of evidence they are 
trying to do so. Myanmar is on the tier 3 list as neither meeting the standards nor 
making significant efforts to combat trafficking.
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he East Asian Pacific (EAP) region of the World Bank Group recognizes the 
important role for public action to ensure continued progress towards gender 
equality and it continues to increase and deepen attention to gender in its portfolio. 
In fiscal year 2013 alone, 98% of all new lending and grants in the region were 
allocated to gender-informed operations across the various sectors (up from 65% in 
FY10).



Gender issues in the EAP Region reflect the diversity of country contexts with 
significant disparities between middle and low income countries. The Region 
therefore takes a highly country-specific approach to addressing disparities and 
catalysing change. In fiscal year 2013, a total of 12 countries prepared Country 
Gender Action Plans (C-GAPs) including country level gender monitoring 
frameworks to track progress.



Advancing women’s equality in the countries of Asia Pacific could add $4.5 trillion to 
their collective GDP annually in 2025, a 12 percent increase over a business-as-
usual GDP trajectory. This additional GDP would be equivalent to adding an 
economy the combined size of Germany and Austria each year

 All countries in Asia Pacific could boost growth by advancing women’s equality: 
To achieve this significant boost to growth will require the region to tackle three 
economic levers: increase women’s labour-force participation rate, increase the 
number of paid hours women work (part-time versus full-time mix of jobs), and 
raise women’s productivity relative to men’s by adding more women to higher-
productivity sectors. Of the total $4.5 trillion GDP opportunity, 58 percent would 
come from raising the female-to-male labour-force participation ratio, in line with 
the global average contribution. A further 17 percent of the GDP opportunity 
would come from increasing the number of paid hours women work, and the 
remaining 25 percent from more women working in higher-productivity sectors.


Possible Solutions:
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 There is no one Asia Pacific journey toward gender equality: Research examines 
Asia Pacific as a whole with a particular focus on seven countries: Australia, 
China, India, Indonesia, Japan, the Philippines, and Singapore. On gender 
equality in work, the Philippines stands out for its progress, followed by New 
Zealand and Singapore. The six countries furthest from gender parity in work are 
Bangladesh, India, Japan, Nepal, Pakistan, and South Korea. China does well on 
female labour-force participation but can improve its share of women in 
leadership—as can most countries in Asia. Gender inequality also remains high 
across the region in the sharing of unpaid care work

 On gender equality in society, Australia, New Zealand, the Philippines, and 
Singapore are ahead of most in the region on essential services such as 
education, maternal and reproductive health, financial and digital inclusion, and 
legal protection and political voice; countries like Bangladesh, India, Nepal, and 
Pakistan still have a considerable distance to travel. Achieving gender parity in 
digital and financial inclusion is a large opportunity in many South Asian and 
Southeast Asian countries. Physical security and autonomy remains a concern in 
many parts of the region—and globally

 Women are heavily underrepresented in leadership positions: Most countries in 
Asia Pacific have female-to-male ratios of less than 0.5. The Philippines, a 
traditionally matriarchal society whose government has been proactive in 
narrowing gender gaps, is the country in the world nearest to gender parity. 
However, even there, only 15 percent of board members are women. There has 
been progress in recent years. On average in the region, women’s representation 
on boards increased from 6 percent in 2011 to 13 percent in 2016. This appears 
partly to reflect regulations and corporate policies instituted during this period. 
For instance, India has made it mandatory for companies to have at least one 
female director, and the Australian Securities Exchange Corporate Governance 
Council tracks gender diversity in its constituent companies. However, women’s 
representation on boards in Asia Pacific is still low compared with the average 
share in advanced economies of 28 percent.
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 Policy makers, companies, and nongovernmental organisations can consider 
prioritising measures in five key areas: The following five key areas for action 
have relevance to all countries in the region

 Focus on higher female labour-force participation, with steps to address unpaid 
care work as a priority to boost economic growth. Women undertake four times 
the amount of unpaid work as men, and this hinders their freedom to choose to 
work for pay outside the home.

 Address the pressing regional and global issue of women’s underrepresentation 
in business-leadership positions. Most countries have similar barriers to women 
rising to leadership roles in business, namely cultural expectations that women 
should prioritise childcare over their careers, a lack of suitable or affordable 
childcare, etc. The fact that the barriers are similar suggests that measures that 
have proved successful in raising the share of women in leadership in individual 
companies could be the template for businesses in the region. Governments can 
influence the talent pipeline through education and training, legislation, fiscal 
measures, and political leadership.

 Capture the economic and social benefits of improving access to digital 
technology. Access to technology can open many economic doors to women. 
For example, if women have access to digital payments, they can save an 
enormous amount of time spent travelling to a physical bank or ATM and waiting 
in line. The adoption by many businesses of telecommuting also makes it easier 
for women to remain in the workforce if they so choose. Powerful attitudes 
inhibiting women from accessing the Internet need to be tackled

 Shift attitudes about women’s role in society and work in order to underpin 
progress on all aspects of gender inequality. In many countries, societal attitudes 
hold women back.  Governments, companies, the media, and individuals in 
every community can help to change attitudes toward women by using cutting-
edge and innovative approaches

 Collaborate on regional solutions as powerful catalysts for gender equality. 
Programs and policies will largely be developed in each country with an eye to 
its particular context, pockets of high inequality, areas of strength, and cultural 
norms. 
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Within the domain of the Middle East region’s new model economic policy for 
development, a new agenda covering gender is necessary to achieve greater 
efficiency and equity within society and the economy. The goal of this agenda would 
be to enable women to have greater access to opportunity and economic security. 
Within this framework, gender equality can be advanced by supporting the two 
critical pillars of good governance: (a) greater inclusiveness of women in decision 
making, which will create a more gender-egalitarian environment in the economic 
and social spheres, and (b) greater accountability of institutions to advance fairness 
and equality. Gender equality is an integral part of good governance—respecting 
everyone’s rights and taking everyone’s needs into account. The new gender agenda 
could consist of four broad policy areas for addressing gender disparities

 Review of the legislative environment to provide consistency between women’s 
constitutional rights and ordinary legislation. Currently, a number of legal 
provisions fail to recognize women’s equal rights under the constitution in most 
countries—for instance, their equality as citizens and the right to work. 
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 A supportive infrastructure that will facilitate women’s participation in the public 
sphere.Women are more constrained by their immediate physical environment 
than are men.Investments in standard infrastructure—such as better transport, 
water, and telecommunications—can vastly expand a woman’s horizon, free up 
her time, as can expansion in market services that cater to women’s needs—
such as a well-functioning childcare market—which allow them to combine work 
and family responsibilities.

 Continued attention to education, particularly in areas that provide women with 
better market skills. Although men in the region face a similar problem, women 
face additional challenges because of early marriage and childbearing, which 
interrupt their schooling and work and then update their skills. These issues 
could be addressed by providing vocational and lifelong learning opportunities. 


 Reform of labour laws and regulations that need to be realigned with the region’s 
new development model so that they create better incentives for job creation in 
the private sector. A number of labour market regulations raise the costs of 
women’s labour relative to that of men and serve as disincentives to private 
employers. 
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Conclusion:


When guaranteed through equal opportunity, choice and access to resources, 
women’s full participation in society and the economy multiplies the capacity of all 
for sustainable economic growth and social development.



Yet, despite regional advances to ensure gender equality and promote women’s 
empowerment, women in South-East Asia and the Middle East continue to face 
discriminatory policies, social and cultural barriers, and threats to their security that 
violate their rights and limit their potential. The gender gaps in economic 
participation have barely changed in the last 20 years. 



They live in a system where religious injunctions, tribal codes, feudal traditions and 
discriminatory laws are prevalent. They are beset by a lifetime of social and 
psychological disadvantage, coupled with long years of child bearing. They often 
end up experiencing poverty, isolation and psychological disability. In some urban 
regions, women's social roles have changed to some extent. They have now 
comparatively more opportunities for education, employment and enjoyment of civil 
rights within society. However, the de-stereotyping of the gender roles which have 
been traditionally assigned by our society is still far away.



Most societies are, in general, patriarchal and it is clear that men remain dominant in 
almost every sector. Gender equality must be achieved for our society to start 
evolving, and a good place to start is the pay gap: women must be allowed the 
opportunity to earn the same pay as men in order to boost economies.



In addition, educating girls has a positive economic impact, and giving women and 
girls in poverty access to education, one of the most basic human rights, is hugely 
important.
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Quorum

 Present - Delegates can vote Yes, No, or abstain for a Draft Resolution when they 
answer the Roll Call with Present

 Present and Voting - An delegate is required to vote decisively, i.e., Yes/No only if 
they have answered the Roll Call with a Present and Voting. A Delegate cannot 
abstain in this case

 Abstention - The Delegate may abstain from voting if they are in doubt, or if their 
country supports some points but opposes others. Abstention can also be used if 
a delegate believes that the passage of the resolution will harm the world, even 
though it is unlikely to be highly specific. A delegate who responded with present 
and voting is not allowed to abstain during a substantive vote. An abstention 
counts as neither “yes” nor  “no vote”,and his or her vote is not included in the 
total vote tally.


In order for the proceedings of a committee to proceed, quorum(also known as a 
minimum number of members) must be set which is one-third of the members of 
the committee must be present. Quorum will be assumed to be established unless a 
delegate’s presence is specifically challenged and shown to be absent during the roll 
call. The Executive Board may suspend committee sessions if a quorum is not 
reached.
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Setting The Agenda


General Speaker’s List


In their opening meeting, delegates will have to set the agenda fortheir committee. A 
committee shall decide for the agenda in the following manner

 The Chair will call for any points or motions on the floor, where a delegate may 
propose to set the agenda to a particular topic

 The chair will call on those who are against the motion. In the event of 
opposition, one speech for and one speech against the topic area shall be 
limited to one and a half minutes each

 The motion will be put to an informal vote by showing placards, a majority of 
51% or more is required to pass. Upon failure, the second topic area is 
automatically set for discussion; if there is no second agenda item, then the 
council moves to an emergency meeting.


After the agenda for the session has been established, a motion israised to open the 
General Speaker’s List or GSL. The GSL is where all types of debates take place 
throughout the conference, and the list remains open throughout the duration of the 
agenda's discussion. If a delegate wishes to speak in the GSL, he or she must notify 
the Executive Board by raising his or her placard when the Executive asks for 
Delegates desiring to speak in the GSL. Each country's name will be listed in the 
order in which it will deliver its speech.



A GSL can have an individual speaker time of anywhere from 60-120 seconds.

Following their GSL speech, a Delegate has the option of yielding his/her time to a 
specific Delegate, Information Points (questions) or to the Executive Board.
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Yields

Yield to another Delegate: When a delegate has some time left to speak, and he/she 
doesn't wish to utilize it, that delegate may elect to yield the remaining speaking time 
to another delegate.



This can only be done with the prior consent of another delegate (taken either 
verbally or through chits).The delegate who has been granted the other's time may 
use it to make a substantive speech, but cannot further yield it.



Yield to points of information: Delegates may also choose to yield to points of 
information. An Executive Board member will recognize a certain number of 
delegates who wish to ask questions regarding the agenda or the speech presented 
by the delegate. It is up to the Delegate to answer that question. Delegates have the 
option of answering the question then and there or refusing to answer it at the time. 
Ways of refusal include replying via chit at a later time or discussing the topic during 
an unmoderated caucus.



Yield to the Chair: When a delegate yields to the chair, any remaining time is 
deemed null and the board will move on to the next speaker in GSL. Some executive 
boards may also ask the delegate to answer substantive questions if necessary for 
debate. It usually happens when a country's position is crucial to the resolution of a 
problem.
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Motions


Motions are the formal term used for when one initiates an action. Motions cover a 
wide variety of things

 Once the floor is open, the Chairs will ask for any points or motions. If you wish 
to bring one to the Floor, this is what you should do

 Raise your placard in a way that the chair can read it
 Wait until the Chair recognizes you
 Stand up and after properly addressing the Chair("Thank you, honourable Chair" 

or something along these lines), state what motion you wish to propose
 Chairs will generally repeat the motions and may also ask for clarification. Chairs 

may do this if they do not understand and may also ask for or suggest 
modifications to the motion that they feel might benefit the debate.


Every motion is subject to seconds, if not otherwise stated. To pass a motion at least 
one other nation has to second the motion brought forward. A nation cannot 
second its own motion. If there are no seconds, the motion automatically fails.



If a motion has a second, the Chair will ask for objections. If no objections are raised, 
the motion will pass without discussion or a procedural vote. In case of objections, a 
procedural vote will be held. The vote on a motion requires a simple majority, if not 
otherwise stated.



While voting upon motions, there are no abstentions. If a vote is required, everyone 
must vote either "Yes" or "No". If there is a draw on any vote, the vote will be retaken 
once.

In case there are multiple motions on the Floor, the vote will be casted by their Order 
of Precedence. If one motion passes, the others will not be voted upon anymore. 
However, they may be reintroduced once the Floor is open again.
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During a moderated caucus, there will be no speakers’ list. The moderator will call 
upon speakers in the order in which the signal their desire to speak. If you want to 
bring in a motion for a moderated caucus, you will have to specify the duration, a 
speakers’ time, a moderator, and the purpose of the caucus. This motion is subject 
to seconds and objections but is not debatable.



In an unmoderated caucus, proceedings are not bound by the Rules of Procedure. 
Delegates may move around the room freely and converse with other delegates. 
This is also the time to create blocks, develop ideas, and formulate working papers, 
draft resolutions, and amendments. Remember that you are required to stay in your 
room unless given permission to leave by a Chair.



When raising a motion to suspend the meeting for an unmoderated caucus, the 
delegate must state the desired duration of the caucus. No topic needs to be 
specified. The Chair shall announce at what time the committee will reconvene. This 
motion is subject to seconds and objections but is not debatable. In case there are 
multiple motions for a caucus on the Floor, the vote will be casted first for the 
caucus with the longest duration.

At the end of the caucus, delegates may ask for an extension which does not exceed 
the original time of the motion.
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During the course of debate, the following points are in order:



Point Of Personal Privilege

During the discussion of any matter, a delegate may raise a Point of Personal 
Privilege, and the Chair shall immediately address the point. A Point of Personal 
Privilege must refer to a matter of personal comfort, safety and/or well-being of the 
members of the committee.



Point Of Order

During the discussion of any matter, a delegate may raise a Point of Order and the 
Chair shall consider the request. A Point of Order must relate to the observance of 
the rules of the committee or to the way the Chair is exercising his or her power. A 
delegate raising a Point of Order may not speak on the substance of the matter 
under discussion. The Chair may refuse to recognize a Point of Order if the delegate 
has not shown proper restraint and decorum governing the use of such a right, or if 
the point is dilatory in nature.



Point Of Information (question to other delegates)

After a delegate gives a speech, and if the delegate yields their time to Points of 
Information, one Point of Information (a question) can be raised by delegates from 
the floor. The speaker will be allotted the remainder of his or her speaking time to 
address Points of Information. Points of Information are directed to the speaker and 
allow other delegations to ask questions in relation to speeches and  resolutions.



Point Of Parliamentary Inquiry

If there is no discussion on the floor, a delegate may raise a Point of Inquiry to 
request clarification of the present procedural status of a meeting. A Point of Inquiry 
may never interrupt a speaker.
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Working paper

These are the committee’s views on a particular sub-topic of the main agenda at 
hand. They provide direction to the committee and indicate the way in which the 
committee is flowing. A working paper has no prescribed format and needs no 
signatories.



Before introduction to the committee, a working paper needs to be approved by the 
Chair. A working paper needs a simple majority to be introduced on the floor of the 
committee and voting can be carried out in an informal way. In case of multiple 
working papers, the Chair has the discretion to decide the order in which they are to 
be put to vote. If a working paper is passed it has to be incorporated in the 
resolution. The voting on a working paper can be done in an informal way by a show 
of placards.

 

Resolution and clauses

The solution to the entire agenda is called a resolution. A resolution requires a 
minimum of 1 author and 3 signatories to be introduced to the council. This 
minimum requirement holds true for every council irrespective of the council size. An 
author is one who formulates the resolution and cannot vote against the resolution, 
whereas a signatory is a person who simply consents to have the resolution being 
discussed in council and can exercise his/her vote in the way he/she pleases.



In case of multiple resolutions being brought to the Chair at the same time, the one 
with more number of signatories shall be put to the committee first for voting. A 
resolution before being introduced requires the prior approval and signature of the 
chair. The voting on introduction of a resolution for debate can be done in an 
informal manner however, the voting regarding the passing of the resolution must be 
done through formal voting procedure.



A resolution before being passed is always referred to as a Draft resolution and is 
prepared in two parts in the following format:
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 Pre-ambulatory Clauses: 

These are clauses which are an introduction to the resolution or solution and often 
refer to past resolutions, citations of speeches made and references to theUN 
charter. Every pre-ambulatory clause starts with any one of the following pre-
ambulatory phrases and ends with a comma.


 Operative Clauses:

These are the clauses which contain the actual solution to the agenda or crisis. They 
begin with an operative phrase and end in a semi-colon except for the last clause of 
the resolution which ends in a full stop.

List of Operative Phrases


Affirming, Alarmed by, Approving, Aware of, Bearing in mind, Believing, 
Confident, Contemplating, Convinced, Declaring, Deeply concerned, 
Deeply conscious, Deeply convinced, Deeply disturbed, Deeply regretting, 
Desiring Emphasising,Expecting, Expressing its appreciation, Expressing its 
satisfaction, Fulfilling, Fully alarmed, Fully aware, Fully believing, Further 
deploring, Further recalling, Guided by, Having adopted, Having 
considered, Having considered further, Having devoted attention, Having 
examined, Having heard, Having received Having studied, Keeping in 
mind, Noting with regret, Noting with deep concern, Noting with 
satisfaction, Noting further, Noting with approval, Observing, Reaffirming, 
Realising, Recalling, Recognizing, Referring, Seeking, Taking into account, 
Taking into consideration, Taking note, Viewing with appreciation, 
Welcoming
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All amendments need to be written and submitted to the executive board. The 
format for this is authors, signatories and the clause with mentioning the add, delete 
and replace. There are two forms of amendment, which can be raised by raising a 
Motion for amendment and approval of the chair

 FriendlyAmendments: Amendment,which isagreeduponby all the author/’s does 
not require any kind of voting

 NormalAmendments: Amendments that are introduced by any other need not 
be voted upon by the council and are directly incorporated in the resolution. You 
need a simple majority in order to introduce a normal amendment.

Each member state of the meeting shall have one vote.

This is required only for passing a resolution or a declaration and takes place in 3 
rounds. No observer, members of the press or administration staff are allowed to be 
present during voting. There are 3 rounds of voting:


Accepts, Affirms, Approves, Authorises, Calls, Calls upon, Condemns, 
Confirms, Congratulates, Considers, Declares accordingly, Deplores, 
Designates, Draws the attention, Emphasises, Encourages, Endorses, 
Expresses its appreciation, Expresses its hope, Further invites, Further 
proclaims, Further reminds, Further recommends, Further requests, 
Further resolves, Has resolved, Notes, Proclaims, Reaffirms, 
Recommends,Regrets, Reminds, Requests, Solemnly affirms, Strongly 
condemns, Supports, Takes note of, Transmits, Trusts.

Amendments


Voting and types
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Round 1: All delegates have an option between choosing
 Ye
 N
 Yes with right
 No withright
 Abstai
 Pass.


Round 2: All delegates that have opted for rights get to justify their positions. This 
round is entered only if there is yes with rights or a no with rights and a pass.



Round 3: Delegates have to cast their final vote which cannot change between a 
yes, no and abstain.

 

A resolution passes if it has a 2/3rd majority: All delegates have an option between 
choosing

 Ye
 N
 Yes withright
 No withright
 Abstai
  Pass.



