
SOCHUM
Promoting interfaith dialogue, 

protecting individuals  from religious 
persecution, and fostering a global  

environment of religious tolerance and 
coexistence.

DPS Rau 
Model United 

Nations



About The Committee
The United Nations General Assembly is a complex web of committees, each tack-
ling a crucial aspect of the global landscape. Among these, the Social, Humanitar-
ian, and Cultural Committee (SOCHUM) occupies a central position. Its focus on 
a vast array of issues directly impacting human well-being and dignity across the 
globe makes it an indispensable player in the pursuit of a more just and equitable 
world.

SOCHUM’s mandate encompasses a comprehensive spectrum of social, humani-
tarian, and cultural concerns. From advocating for the advancement of women and 
the protection of children to addressing the needs of indigenous populations and 
refugees, the committee tirelessly champions human rights. Its dedication extends 
to fostering inclusivity and equality by actively working towards the elimination of 
racism, racial discrimination, and all forms of intolerance. Furthermore, SOCHUM 
recognizes the fundamental right of self-determination, ensuring that people have 
the freedom to choose their own political destiny without external pressure.

The significance of SOCHUM transcends its role as a forum for discussion. The 
committee holds the power to shape international norms and guide global action 
through the drafting and adoption of resolutions on critical social, humanitarian, 
and cultural issues. By encouraging the sharing of best practices and experiences 
among member states, SOCHUM fosters a collaborative environment – a breeding 
ground for the development of effective strategies that can address the pressing 
challenges of our time.

To amplify its impact, SOCHUM strategically collaborates with various UN entities. 
This network of collaboration includes the United Nations Human Rights Council, 
UNICEF, and the United Nations Development Programme (UNDP), each contrib-
uting their specialized expertise to the cause. By pooling resources and knowledge, 



SOCHUM equips itself to respond swiftly and effectively to both emerging crises and 
long-standing humanitarian issues.

Education and awareness-raising, form another cornerstone of SOCHUM’s work. 
The committee recognizes that knowledge is a potent weapon in the fight for human 
rights. Through targeted educational initiatives and campaigns, it strives to cultivate 
a global culture that respects and upholds fundamental freedoms. This emphasis on 
education empowers states to adhere to international human rights standards and 
fosters a more responsible global citizenry.

The ever-evolving nature of the global landscape necessitates a committee that can 
adapt. SOCHUM demonstrates this adaptability by remaining current on emerging 
challenges, such as digital privacy concerns, the impact of artificial intelligence on 
human rights, and the devastating effects of climate change on vulnerable popula-
tions. Its unwavering commitment to humanity and dignity ensures that it will contin-
ue to address these complex issues with the same resolve it has exhibited since its 
inception.

The Imperative of Interfaith Dialogue and Religious Tolerance in a Global-
ized World

The crucial importance of promoting interfaith dialogue, protecting individuals from 
religious persecution, and fostering an environment of religious tolerance and co-
existence extends far beyond mere religious freedom. In a globalized world, these 
efforts take on a profound significance, impacting various dimensions of society and 
influencing everything from individual lives to global peace and security.

● Cultivating Understanding and Embracing Diversity: Interfaith dialogue tran-
scends its role in conflict prevention.  It serves as a powerful tool for cultivat-
ing deeper cultural understanding and appreciation for diversity. By facilitating 
exchanges between individuals of different faiths, societies can foster a richer 
cultural landscape where diverse traditions and practices are not just tolerated, 
but actively recognized, valued, and celebrated. This appreciation of religious 
diversity strengthens social bonds and enriches the communal cultural fabric. 
It fosters an inclusive environment where differences are seen as a source of 
strength rather than a cause for division.

● Beyond Social Harmony: Economic Considerations: The benefits of religious 
tolerance and protection from persecution extend beyond the social and cul-
tural spheres. Societies characterized by religious tolerance tend to be more 
stable and peaceful, which are essential preconditions for economic develop-
ment. Stability attracts investment, encourages tourism, and facilitates trade, 



all of which contribute to economic growth and prosperity. Furthermore, inclu-
sive societies that safeguard the right to freedom of religion, along with all oth-
er fundamental rights, are more likely to unlock the full potential of their human 
capital. This fosters innovation and productivity, leading to a more robust and 
flourishing economy. 

● Education as a Catalyst for Tolerance: Education plays a pivotal role in pro-
moting religious tolerance and interfaith dialogue. Integrating education on 
religious diversity and the importance of tolerance into school curricula equips 
future generations with the values and skills necessary to thrive in a diverse 
world. Such education fosters empathy, critical thinking, and a respect for dif-
ferences, all of which are cornerstones of building cohesive societies. Through 
education, children and young adults learn to appreciate the common threads 
woven across different faiths, reducing prejudices and misconceptions that 
can fuel discord. 

● Synergy in Global Health and Humanitarian Efforts: Religious tolerance and 
interfaith cooperation can significantly enhance global health and humanitarian 
efforts. Many religious organizations and faith-based groups are at the fore-
front of providing critical services such as healthcare, education, and relief, 
particularly in underserved areas. By fostering a spirit of cooperation and mu-
tual respect among these groups, resources can be pooled more effectively, 
and aid can be delivered more efficiently to those in need. In times of crisis, 
such as natural disasters or pandemics, interfaith collaboration can be instru-
mental in mobilizing resources, coordinating responses, and providing psycho-
logical and spiritual support to affected communities.

● Addressing Climate Change: A Shared Responsibility: The challenge of cli-
mate change presents another arena where interfaith dialogue and cooper-
ation can make a significant impact. Many religions and faith traditions em-
phasize the importance of environmental stewardship and the protection of 
the Earth. By uniting around these shared values, faith communities can play 
a crucial role in advocating for and implementing solutions to environmental 
issues. Interfaith initiatives focused on climate action can inspire collective ef-
forts to protect the planet, demonstrating the power of religious tolerance and 
collaboration in addressing global challenges. 

Understanding Religious Tolerance and Interfaith Dialogue 

Delving into the historical context and the current global situation regarding religious 
tolerance, persecution, and interfaith dialogue offers a nuanced understanding of the 
challenges and opportunities that define our interconnected world. Examining these 



perspectives sheds light on the complex and multifaceted role religion has played in 
both fostering cooperation and fueling conflict throughout history and into the pres-
ent day.

Historical Considerations

Religious conflicts have undeniably left an indelible mark on human history, often 
acting as catalysts for wars, societal divisions, and deep-seated animosity. The 
Crusades and the Thirty Years’ War stand as stark reminders of the devastating 
consequences of religious intolerance and conflict. However, it is equally crucial to 
acknowledge that these periods of strife were also marked by significant attempts to 
bridge divides and foster peace:

The Peace of Westphalia, marking the conclusion of the Thirty Years’ War in 1648, 
laid foundational principles for religious tolerance in Europe. This treaty established 
a precedent for the recognition of coexisting religious communities under interna-
tional law.

The Ottoman Empire, often cited for its relatively progressive stance on religious 
tolerance, facilitated a pluralistic society where Christians, Jews, and Muslims could 
co-exist and engage in dialogue. This period offers an early example of interfaith 
dialogue and mutual respect.

The Parliament of the World’s Religions, both in its initial convening in 1893 and its 
revival in the late 20th century, stands as a testament to modern efforts to create a 
global platform for promoting understanding and harmony across diverse religious 
and spiritual communities.

These historical instances highlight that even amidst the backdrop of conflict, there 
has always existed a parallel narrative striving for dialogue, understanding, and 
peaceful coexistence.



The Contemporary Landscape

The contemporary landscape of religious tolerance and persecution presents a di-
chotomy of ongoing concerns and promising advancements:

Significant challenges remain, as evidenced by ongoing incidents of religious per-
secution. The plight of the Rohingya in Myanmar and the Uighur Muslims in China 
have drawn international condemnation and underscore the urgent need for protect-
ing religious minorities and promoting religious freedom.

Conversely, recent developments signal a growing momentum towards interfaith 
dialogue and religious tolerance. The establishment of the Abrahamic Family House 
in the UAE symbolizes a monumental step forward in fostering dialogue among the 
three Abrahamic faiths. It serves as a physical manifestation of the potential for reli-
gious harmony.

 Grassroots and global peace initiatives, such as the “Ring of Peace” created by 
Muslim communities in Norway and Canada around synagogues, exemplify the 
power of community-led efforts in fostering a culture of peace and understanding 
across religious lines.

Lessons for the Future

Juxtaposing historical and current perspectives on religious conflict and tolerance 
underscores the enduring significance of interfaith dialogue and the promotion of   
religious freedom. These insights reveal a persistent thread in humanity’s capacity 
for both conflict and compassion, division and unity. As global interconnectedness 
intensifies, the lessons gleaned from history, coupled with contemporary efforts to-
wards tolerance and dialogue, become increasingly vital in navigating the complexi-
ties of religious coexistence in the 21st century. 

The United Nations and Religious Tolerance

The United Nations has long championed the cause of religious tolerance, recogniz-
ing it as a cornerstone of peacebuilding, human rights protection, and global harmo-
ny. Through a series of pivotal resolutions and declarations, the UN has established 
a robust framework for promoting interfaith dialogue, preventing religious persecu-
tion, and encouraging member states and communities worldwide to uphold these 
principles.



Setting Global Norms

The Declaration on the Elimination of All Forms of Intolerance and of Discrimination 
Based on Religion or Belief (1981) stands as a landmark document. It establishes 
a comprehensive framework for safeguarding the right to freedom of thought, con-
science, religion, or belief. Crucially, it emphasizes that no individual should be sub-
jected to coercion that impedes their choice to adopt or hold a particular religion or 
belief. By advocating for the elimination of all forms of intolerance and discrimination 
based on faith, this declaration serves as a foundational pillar for global efforts to 
promote religious freedom and foster interfaith harmony.

Resolution A/RES/73/328

Resolution A/RES/73/328, titled “Promoting interreligious and intercultural dialogue 
and tolerance in countering hate speech,” reflects the growing global concern over 
the rise of hate speech and its potential to incite violence and discrimination. Adopt-
ed by the General Assembly, this resolution recognizes the critical role interreligious 
and intercultural dialogue plays in fostering mutual understanding, harmony, and 
cooperation among people. It calls upon member states to actively engage in dia-
logue as a means to promote tolerance, peace, and the elimination of hate speech. 
The resolution emphasizes the need for proactive dialogue and tolerance in the face 
of this growing threat.

The Plan of Action for Religious Leader

The Plan of Action for Religious Leaders and Actors to Prevent Incitement to Vio-
lence that Could Lead to Atrocity Crimes (2017) represents an innovative approach 
by the UN Office on Genocide Prevention and the Responsibility to Protect. This 
plan acknowledges the vital role religious leaders and actors play in preventing vi-
olence and promoting peace.  It provides a practical framework for action, outlining 
steps religious leaders can take to counter incitement to violence and enhance their 
role as agents of peace. The plan highlights the importance of collaboration between 
religious communities and secular actors to address the root causes of extremism 
and prevent atrocity crimes.

Impact and the Path Forward

These UN resolutions and declarations serve a multifaceted purpose. They establish 
international norms, provide moral and legal guidance, and offer practical frame-
works for action.  However, their successful implementation relies on the unwaver-
ing commitment of member states, religious communities, civil society actors, and 
individuals alike to translate these principles into tangible actions. Efforts to promote 



religious tolerance and interfaith dialogue have taken various forms, including edu-
cational programs, legislative reforms, public awareness campaigns, and the estab-
lishment of dialogue platforms at local, national, and international levels.

Despite these ongoing efforts, challenges remain. Religious persecution persists, 
and intolerance continues to rise in various regions of the world. The UN agenda’s 
success hinges on the international community’s ability to address these challenges 
collectively and hold perpetrators of intolerance and violence accountable. 

Key Concepts and Definitions
Interfaith Dialogue

Interfaith dialogue involves intentional and constructive engagement between indi-
viduals and communities from different religious traditions and spiritual or humanis-
tic beliefs. It goes beyond mere conversation to include a range of activities aimed 
at mutual understanding and respect. This dialogue is not about proselytizing or 
attempting to convert participants to another faith; rather, it’s focused on learning 
from one another, acknowledging differences while discovering common ground, 
and working together towards common goals. Such dialogue underscores the im-
portance of empathy, respect, and open-mindedness, fostering a collaborative spirit 
among diverse groups.

Goals of Interfaith Dialogue

● Enhancing Mutual Respect and Understanding: One of the primary objectives 
of interfaith dialogue is to cultivate a deep sense of respect and understanding 
among different religious communities. This goal involves breaking down ste-
reotypes and misconceptions that often lead to mistrust and hostility, replacing 
them with a nuanced appreciation of each other’s beliefs and practices.

● Promoting Peace and Conflict Resolution: Interfaith dialogue plays a crucial 
role in peacebuilding efforts, especially in regions marred by religious conflicts. 
By facilitating conversations and collaborative projects among diverse groups, 
it helps in healing divisions and creating durable solutions to longstanding dis-
putes.

● Strengthening Social Cohesion and Inclusion: In multicultural societies, in-
terfaith dialogue is key to fostering social cohesion and a sense of belonging 
among individuals of diverse backgrounds. It encourages communities to cele-
brate diversity and work together for the betterment of society as a whole.



● Advocating for Common Human Rights and Dignity: Interfaith initiatives often 
highlight the universal values shared across different religions, such as justice, 
peace, and the inherent dignity of every individual. Dialogue efforts can mobi-
lize faith communities to advocate for these shared values, promoting a collec-
tive commitment to human rights.

Methodologies Employed in Interfaith Dialogue

● Community Service Projects: Joint community service is a powerful methodol-
ogy for interfaith dialogue, allowing participants to collaborate on initiatives that 
address local social issues. These projects provide practical experiences of 
working together, fostering teamwork and mutual respect.

● Interfaith Forums and Discussions: Organizing forums where members of 
different faiths can share and discuss their religious beliefs and practices in an 
atmosphere of respect and curiosity. These platforms allow for deep dives into 
theological similarities and differences, promoting understanding and respect.

● Educational Programs: Implementing educational programs that include in-
terfaith components, such as visits to various places of worship and studies 
of different religious texts, can broaden participants’ horizons and dismantle 
prejudices. Such programs can be integrated into school curricula or offered 
as community workshops.

● Interfaith Prayer and Meditation Sessions: Facilitating sessions where individ-
uals from different religious backgrounds come together for prayer or medita-
tion can be a profound way of sharing spiritual experiences. These sessions 
underscore the universal quest for transcendence and connection, fostering a 
shared sense of spirituality and peace.



The Scourge of Religious Persecution: A Threat to Human 
Rights and Global Stability

Religious persecution stands as a significant violation of human rights and a formi-
dable challenge to global peace and stability. It encompasses a broad spectrum of 
oppressive behaviors and actions inflicted upon individuals or groups primarily due 
to their religious beliefs. This persecution not only undermines the fundamental prin-
ciple of freedom of religion or belief but also contributes to wider patterns of social 
and political instability. Understanding the multifaceted nature of religious persecu-
tion is crucial for developing effective strategies to combat it:

Manifestations of Persecution

● Legal and Institutional Discrimination: This manifests in national laws that 
restrict the practice of certain religions, impose harsh penalties for religious 
conversion, or institutionalize preferential treatment for adherents of a particu-
lar faith. These legal frameworks create systemic barriers to religious freedom, 
impacting everything from the ability to worship freely to access to education 
and employment.

● Violence and Harassment: Acts of violence and harassment against religious 
individuals or communities can range from targeted physical attacks such 
as assault or murder, to the destruction or desecration of places of worship. 
These acts not only inflict immediate harm but also instill fear and insecurity 
within broader religious communities.

● Social Ostracization and Economic Discrimination: Discriminatory practices 
that exclude individuals from participating fully in social or economic life on the 
basis of their religion can have profound and lasting effects on their well-being 
and livelihood. Such practices reinforce divisions and impede the social inte-
gration of diverse religious groups.

● Forced Conversion: Coercing someone to abandon their religious beliefs and 
adopt another religion under duress, whether through physical threats, psy-
chological pressure, or social coercion, represents a severe infringement on 
religious freedom and personal autonomy.

Promoting Harmony

● Religious Tolerance: Embracing religious tolerance signifies acknowledging and 
accepting the existence of diverse religious beliefs and practices within a society. It 



necessitates an active commitment to resist prejudice and discrimination, fostering 
a culture where different religious traditions can flourish side-by-side. Tolerance is 
a cornerstone of democratic societies where the rights and freedoms of all citizens, 
including the right to practice their religion, are protected.

● Religious Coexistence: Coexistence goes beyond mere tolerance, actively encour-
aging positive interactions and relationships between individuals and communities of 
different religious backgrounds. It entails creating spaces for dialogue, collaboration, 
and mutual support, thereby enriching the social fabric with a tapestry of diverse reli-
gious identities and practices. Coexistence signifies efforts to build bridges of under-
standing and cooperation, contributing to a cohesive and resilient society.

● Beyond Acceptance and Indifference: The Active Role of Tolerance and Coexis-
tence: Acceptance, in the context of religious diversity, often denotes a passive ac-
knowledgment without necessarily engaging with or understanding the other. While it 
avoids overt conflict, it may also miss opportunities for deeper connection and mutu-
al enrichment that active dialogue and cooperation can provide.

● Indifference towards the religious beliefs of others can lead to a lack of awareness 
and sensitivity that exacerbates misunderstandings and tensions. Unlike indiffer-
ence, religious tolerance, and especially coexistence, involve proactive engagement 
and effort to understand, respect, and value the contributions of all religious tradi-
tions to communal and cultural life.

Promoting Interfaith Dialogue

● Community Interfaith Events: Organizing events that bring together different 
faith communities for dialogue, cultural exchanges, and celebration of religious 
festivals can break down barriers and build friendships. These events serve as 
powerful platforms for individuals to discover the richness of diverse traditions 
and to see the human face behind beliefs different from their own.

● Education and Curriculum Development: By integrating interfaith education 
into school curriculums, children can learn about the principles of tolerance, 
respect, and empathy from a young age. Comparative religion studies can be 
designed to highlight the shared values across different faiths, promoting a 
culture of peace and understanding that can last a lifetime.

● Digital Platforms for Dialogue: Utilizing digital media and online forums to facil-
itate interfaith conversations allows for the engagement of broader audiences. 
These platforms can host virtual dialogue sessions, share inspirational stories 
of religious cooperation, and provide resources for education and understand-



ing, transcending geographical and physical boundaries.

● Interfaith Councils and Advisory Boards: Establishing interfaith councils brings 
together leaders and representatives from various faith communities to provide 
guidance on religious issues, mediate conflicts, and foster ongoing dialogue. 
These councils can play a pivotal role in maintaining open channels of com-
munication and addressing community concerns proactively.

● Collaborative Community Service: Engaging different religious groups in joint 
community service projects not only addresses local needs but also demon-
strates the power of unity in action. Such collaboration reinforces the idea that 
despite our diverse beliefs, we can work together for the common good.

Potential Measures to Prevent Persecution

● Legislation and Policy Enforcement: Advocating for robust legal frameworks that safeguard the 
freedom of religion and belief is fundamental. Enforcement of these laws, coupled with penalties for 
acts of religious persecution, sends a strong message that intolerance and discrimination will not be 
tolerated.

● Awareness Campaigns: Running campaigns to raise awareness about the importance of religious 
freedom and the harmful impacts of persecution can change hearts and minds. Highlighting stories 
of individuals affected by persecution can make the abstract notion of “religious freedom” more tan-
gible and urgent.

● Protection Programs: Developing comprehensive protection programs for individuals and commu-
nities at risk of religious persecution is critical. These programs could include emergency relocation 
services, legal assistance, and support for refugees seeking asylum from religious violence.

● International Pressure and Sanctions: The international community can play a significant role in 
combating religious persecution through diplomatic pressure and, if necessary, sanctions against 
entities or countries that violate religious freedoms. Such actions demonstrate global solidarity in de-
fense of fundamental human rights.

● Monitoring and Reporting: Establishing independent monitoring bodies dedicated to tracking reli-
gious freedom worldwide can help identify areas of concern, report violations, and recommend ac-
tions. Transparency in reporting and accountability for violators are key to upholding religious rights 
globally.



Fostering a Global Environment of Religious Tolerance and 
Coexistence

Building a world that embraces and celebrates religious diversity is a complex yet 
crucial endeavor. By implementing well-defined strategies and acknowledging the 
potential challenges, we can embark on a path towards meaningful progress. Here’s 
an exploration of strategies to foster inclusivity and overcome obstacles:

Strategies for an Inclusive World

● Global Interfaith Platforms: Hosting global interfaith summits offers a platform 
for dialogue that transcends geographical boundaries. These summits can fos-
ter the exchange of insights, strategies, and best practices for promoting reli-
gious tolerance and coexistence. By engaging religious leaders, scholars, and 
policymakers, these gatherings can inspire collective action and foster a global 
commitment to religious harmony. 

● Inclusive Public Policies: Crafting public policies that not only guarantee equal 
treatment but actively promote diversity and inclusion is essential. These pol-
icies could encompass various areas, such as anti-discrimination laws in em-
ployment, equitable access to education that respects religious diversity, and 
the protection of religious sites. Governments play a pivotal role in setting the 
tone for societal norms regarding religious tolerance.

● Media and Public Engagement: Leveraging media to showcase successful 
interfaith cooperation can reshape public perceptions and foster a culture of 
tolerance. Media organizations should follow guidelines ensuring sensitive and 
respectful reporting on religious matters. Public awareness campaigns can 
educate communities about the value of religious diversity and the dangers of 
intolerance.

● Investing in Youth: Engaging young people in interfaith dialogue and activities 
is vital, as they are the future leaders and influencers of society. Initiatives 
such as interfaith youth camps, leadership programs, and educational scholar-
ships can encourage young people to become ambassadors for tolerance and 
peace within their communities. 

● Interfaith Solidarity:  In response to religious persecution, forming interfaith 
solidarity movements sends a powerful message of unity. Such movements 
can organize vigils, community healing sessions, and public demonstrations of 
support for affected communities, showcasing the strength found in diversity.



Overcoming Challenges and Barriers

● Political and Social Obstacles: Navigating the challenges posed by authori-
tarian regimes, extremist groups, and entrenched societal norms requires a 
multifaceted approach. Advocacy for international human rights standards, 
engaging with local communities to build grassroots support for tolerance, and 
educating the public about the benefits of diversity are essential strategies.

● Engaging Governments: Diplomatic efforts and international pressure can in-
centivize governments to relax controls on religious practices and adopt more 
inclusive policies. Engaging with moderate political and religious leaders within 
these countries can also help to shift policies towards greater tolerance.

● Countering Extremist Narratives: Collaborating with religious and community 
leaders to develop counter-narratives can undermine extremist ideologies. Ed-
ucational programs that promote critical thinking and empathy among young 
people are crucial in preventing the spread of such ideologies.

● Transforming Society: Long-term educational initiatives and public awareness 
campaigns can gradually change societal attitudes towards acceptance and 
appreciation of religious diversity. Building interfaith communities at the local 
level can serve as models for how diverse societies can live in harmony.

Cultural Sensitivities and Overcoming Obstacles in Interfaith Dialogue
Fostering effective interfaith dialogue and cooperation hinges on understanding and 
respecting cultural differences. Religious beliefs are often deeply woven into the fab-
ric of cultural identities. Approaching these conversations with sensitivity and aware-
ness is paramount for building bridges and fostering mutual respect.

The Intertwined Threads of Culture and Religion

For many individuals, religious practices extend beyond mere faith, becoming an 
integral part of their cultural heritage. Recognizing this interconnection underscores 
the need for an approach steeped in respect and informed by an understanding of 
these cultural nuances. Sensitivity to cultural differences during interfaith dialogue 
ensures that all participants feel acknowledged and valued, fostering an atmosphere 
conducive to open and respectful exchange.

Strategies for Building Respect

● Sharing Cultural Context: Encourage participants to share not only their re-
ligious beliefs but also the cultural traditions that inform their practices. This 



broader context helps others appreciate the multifaceted nature of their faith.
● Facilitator Training: Equip interfaith facilitators with cultural competency train-

ing. This ensures they are equipped to guide discussions sensitively and inclu-
sively, considering the diverse cultural backgrounds of participants.

● Safe Spaces for Dialogue: Create environments where participants feel com-
fortable exchanging cultural and religious experiences. Ensuring everyone 
feels heard and respected is key to fostering mutual understanding.

Combating Misinformation and Prejudice 

Misinformation and prejudice pose significant challenges to interfaith dialogue. So-
cial media and certain news outlets can exacerbate tensions and misunderstandings 
by spreading false narratives. Prejudices, often rooted in misinformation or historical 
conflicts, can linger within communities, hindering cooperation and understanding. 
Addressing these issues requires concerted effort and strategies aimed at promoting 
accurate information and dismantling prejudice.

Strategies to Counter Misinformation and Prejudice

● Educational Campaigns: Implement educational campaigns designed to pro-
vide accurate information about various religions, debunking common myths 
and highlighting stories of positive interfaith interactions.

● Media Partnerships: Collaborate with media outlets, social media platforms, 
and influencers to ensure accurate representation of religious groups and 
counter harmful stereotypes. This involves promoting content that emphasizes 
the diversity within and between religious traditions.

● Leadership Engagement: Encourage religious and community leaders to ac-
tively counter misinformation and prejudice. Given their influence, they can 
play a crucial role in promoting a more informed and compassionate under-
standing of different faiths.

Triumphs in Interfaith Collaboration

● The Scriptural Reasoning Tool (SRT): SRT exemplifies the power of shared 
exploration and respect for sacred texts across faiths. This approach prioritizes 
collaborative learning over contentious debate, highlighting the transformative 
potential of focusing on understanding rather than convincing. The success of 
SRT underscores the importance of creating safe spaces where participants 
can express their beliefs and engage with others respectfully and curiously.

● Interfaith Mediation Centre in Nigeria: This initiative demonstrates the crucial 
role religious leaders can play in mediating conflicts within divided communi-



ties. By leveraging the common ground between Islam and Christianity, the 
Centre has bridged deep divides, showcasing the potential of faith leaders as 
peacebuilders. Their approach emphasizes the importance of identifying and 
highlighting shared values as a foundation for dialogue and reconciliation.

● The King Abdullah Bin Abdulaziz International Centre (KAICIID): KAICIID’s 
work illustrates the impact of international organizations in facilitating interfaith 
dialogue and peacebuilding efforts across diverse regions. Through various 
initiatives, KAICIID has addressed root causes of conflict, such as hate speech 
and intolerance, demonstrating the effectiveness of sustained and well-re-
sourced efforts in promoting peace and understanding across diverse commu-
nities.

Learning from Missed Opportunities

●  The Cordoba Initiative: The controversy surrounding the Cordoba Initiative 
underscores the importance of context, communication, and community en-
gagement when planning interfaith projects. Effective engagement with all 
stakeholders, including opponents and skeptics, is crucial for building consen-
sus and support. This case also highlights the need for sensitivity to historical 
and emotional contexts surrounding specific sites and events.

●  Interfaith Conferences with Poor Representation: The challenges faced by 
interfaith conferences with limited diversity point to the necessity of inclusive 
representation. Ensuring that all major religious groups, as well as marginal-
ized and minority voices, are included is crucial for authentic dialogue. These 
instances remind us that true dialogue must challenge existing power dynam-
ics and offer a platform for all voices to be heard and valued.

Consolidated Lessons for Success

●  Engagement and Inclusivity: Actively engaging a diverse range of participants 
and ensuring inclusivity of marginalized groups are essential for the credibility 
and impact of interfaith initiatives.

●  Transparency and Communication: Maintaining openness about the inten-
tions, goals, and processes of interfaith projects is key to building trust and 
support among diverse communities.

●  Common Ground: Emphasizing shared values and common concerns can 
unite participants across different faiths, fostering a positive and collaborative 
atmosphere for dialogue.



●  Cultural and Contextual Sensitivity: Adapting to the cultural and religious 
backgrounds of participants and remaining sensitive to the specific contexts of 
interfaith efforts are critical for their success and sustainability.

Cultivating Tolerance and Understanding: A Multifaceted
 Approach 
The proposed strategies encompass a holistic approach to fostering religious tol-
erance and interfaith dialogue. Recognizing the multifaceted nature of religious in-
tolerance, these solutions target educational systems, legislative frameworks, and 
community initiatives, promoting concerted efforts across different sectors of society. 
Let’s delve deeper into how these strategies can be effectively implemented:



Education and Awareness: Building Bridges Through Knowledge

●  Integration into Curricula: Educational institutions can cultivate mutual respect 
and curiosity by introducing comprehensive courses on world religions.  These 
courses should go beyond basic facts, exploring the philosophical underpin-
nings, cultural practices, and historical contexts of various faiths.  Engaging 
students in reflective discussions that encourage empathy and open-minded-
ness are crucial for fostering understanding. 

●  Public Awareness Campaigns:  Strategic use of media platforms for cam-
paigns showcasing the benefits of religious tolerance and the beauty of inter-
faith dialogue can reshape public perceptions.  Featuring testimonials from 
individuals who have had positive interfaith interactions can provide real-world 
examples of cooperation and understanding.  

●  Training Programs: Equipping educators, religious leaders, and community 
leaders with the tools to facilitate interfaith dialogue effectively is essential. 
Specialized training programs should focus on developing cultural compe-
tency, conflict resolution skills, and strategies for engaging diverse groups in 
meaningful conversations.

Legislation and Policy: Creating a Framework for Tolerance

●  Enforcing Anti-Discrimination Laws: A rigorous enforcement mechanism for 
anti-discrimination laws is critical. This could include establishing independent 
bodies to investigate hate crimes, providing support services for victims, and 
ensuring that perpetrators are held accountable under the law.

●  Developing Inclusive Policies:  Policymakers should strive to create an envi-
ronment where all religious groups have equal opportunities to practice their 
faith openly and safely. This includes equitable access to build places of wor-
ship, celebrate religious holidays, and participate in public life without fear of 
discrimination.

●  International Collaboration:  Sharing best practices, coordinating responses 
to global incidents of religious intolerance, and supporting international dec-
larations and treaties that promote religious freedom are all crucial aspects of 
international collaboration.  UN bodies and other international organizations 
dedicated to upholding human rights can facilitate such efforts.



Community Engagement: Building Bridges Through Action

●  Interfaith Community Groups:  These groups can act as catalysts for change 
at the local level. Events ranging from shared meals during religious holidays 
to interfaith dialogues on current issues can foster a sense of community and 
shared purpose, playing a critical role in bridging divides.

●  Joint Community Service Projects:  Collaborative projects addressing commu-
nity needs, such as clean-ups, food drives, or educational programs, can unite 
individuals around common goals. Participating in service together not only 
addresses community needs but also builds mutual respect and understanding 
among volunteers from diverse backgrounds.

●  Open Houses and Cultural Exchange Events: These events offer a platform 
for religious communities to celebrate their traditions and share them with oth-
ers.  Promoting a deeper appreciation of cultural and religious diversity, such 
initiatives encourage curiosity, dismantle stereotypes, and build friendships 
across different faiths.

●  Dialogue and Reconciliation Programs:  For communities affected by religious 
conflict, healing wounds, addressing injustices, and fostering a commitment 
to shared community values are crucial. Dialogue and reconciliation programs 
can lay the groundwork for lasting peace and cooperation.

Implementing these strategies requires a dedicated effort from individuals, commu-
nities, governments, and international organizations. By adopting a comprehensive 
approach that addresses educational, legislative, and community engagement as-
pects, societies can make significant strides towards creating a more inclusive, toler-
ant, and peaceful world. 



Role of UN Delegates

The role of United Nations delegates, particularly within the framework of the Social, 
Humanitarian, and Cultural (SOCHUM) Committee, necessitates a nuanced un-
derstanding of their assigned country’s stance on religious freedom, tolerance, and 
interfaith dialogue.  Here’s a comprehensive guide for delegates to navigate these 
responsibilities:

Researching Your Assigned Country’s Position

Official Government Sources: Begin with the assigned country’s official government 
websites. These often contain statements, policy documents, and press releases 
offering insights into the nation’s official stance on religious issues.

International Reports and Indices: Leverage reports and indices by organizations 
like the UN, Human Rights Watch, and Freedom House. These resources evaluate 
countries on religious freedom, providing valuable perspectives on how international 
communities perceive a country’s religious tolerance.

Academic and NGO Publications: In-depth analyses of religious dynamics and in-
terfaith relations within a country can be found in publications by non-governmental 
organizations (NGOs) and academic institutions.  These resources offer unique per-
spectives not readily available in mainstream reports.



Historical Context:  Understanding a country’s history with religion significantly in-
fluences its current policies and attitudes. Researching the historical context of reli-
gious dynamics can provide valuable background information for its current stance. 

Cultural Sensitivities and Norms:  Cultural nuances related to religion within the 
assigned country are crucial.  Cultural practices and norms can significantly impact 
official and societal attitudes towards different religions and interfaith dialogue.

Drafting Effective Resolutions

● Clarity and Inclusivity:  Resolutions should be accessible to all members and 
respectful of religious and cultural diversity. Avoid language that could be seen 
as exclusionary or offensive.

● Specific and Measurable Goals:  Set clear goals with defined benchmarks for 
success. This clarity facilitates progress tracking and ensures accountability.

● Diverse Perspectives:  Incorporate a broad range of views, especially from 
countries and communities directly affected by the issues addressed.  This 
inclusivity strengthens the resolution’s legitimacy and applicability.

● Actionable Steps:  Propose practical and achievable steps for implementation.  
Vague recommendations are less likely to result in meaningful action.

● Expert Consultation:   Engage with experts to enhance the resolution’s effec-
tiveness and feasibility. Experts can provide valuable insights and suggest 
evidence-based strategies for addressing complex issues.

Strategies for Debate and Negotiation

● Thorough Preparation:  A deep understanding of your country’s position and 
those of others prepares you for constructive debate and negotiation.  Know-
ing potential areas of agreement or conflict can guide your strategy.

● Active Listening:  Effective negotiation requires listening to others’ positions 
and concerns. Understanding where other delegates stand helps in finding 
common ground and resolving differences.

● Flexible Approach:  Be prepared to adapt your approach based on the evolv-
ing dynamics of the debate. Identifying areas where your country can com-
promise without compromising on key principles is essential for constructive 



negotiations.

● Building Alliances:  Aligning with countries that share similar views or objec-
tives can amplify your position’s impact. Alliances can lead to more persuasive 
collective action and negotiation power.

● Common Goals: Highlighting shared aims can help bridge differences. Re-
minding fellow delegates of the broader objectives of the UN and SOCHUM 
can foster a spirit of cooperation and mutual respect.

● Persuasive and Respectful Language:  Advocating for your position with 
well-reasoned arguments and respectful language is more likely to win others 
over. Avoiding antagonistic or dismissive language encourages open dialogue 
and collaboration.

By following these guidelines, delegates can effectively represent their assigned 
countries, contribute to impactful resolutions, and engage in productive negotiations, 
all aimed at promoting religious tolerance and interfaith dialogue on a global scale. 

Conclusion

The quest to foster interfaith dialogue, safeguard individuals from religious perse-
cution, and nurture a world where religious tolerance and coexistence flourish is an 
intricate yet profoundly rewarding endeavor. The multifaceted tapestry of religious 
diversity, cultural sensitivities, and global interconnectedness necessitates a collab-
orative effort from individuals, communities, nations, and international organizations 
alike. 

The strategies and case studies explored herein illuminate the practical steps we 
can take to advance these objectives.  These insights underscore the critical role of:

● Education: Equipping individuals with knowledge and fostering empathy to-
wards diverse faiths.

● Inclusive Legislation: Crafting laws that guarantee equal treatment and actively 
promote religious inclusion.

● Community Engagement: Building bridges at the local level through interfaith 
initiatives and collaborative service projects.

● Diplomatic Advocacy: Working collaboratively on international platforms to ad-
dress religious intolerance and champion religious freedom.



A Call to Action for Delegates and Beyond

As Model United Nations participants and future leaders, you occupy a unique 
space to influence and shape the discourse on religious tolerance and interfaith 
understanding. The weight of this responsibility is matched only by the potential to 
effect positive change. While the challenges may appear formidable, they are not 
insurmountable when confronted with creativity, determination, and a shared vision 
for a more harmonious world.

Here’s how you can contribute to this collective effort:

● Engage Wholeheartedly:Approach these topics with genuine interest and a 
willingness to learn from perspectives different from your own. This fosters  
mutual respect and empathy, the foundation for meaningful dialogue.

● Advocate for Holistic Solutions:Work towards advocating for and drafting      
policies and resolutions that reflect a nuanced understanding of the issues at 
hand.  Balance the specific needs of your assigned countries with the broader 
needs of the international community.

● Embrace Collaboration: Recognize the power of collaboration and compro-
mise in achieving sustainable and impactful outcomes. Building alliances and 
finding common ground with fellow delegates can lead to more effective and 
inclusive solutions.

● Become a Changemaker: Carry the knowledge and experiences gained 
from this Model United Nations experience into your communities and future        
endeavors.  Whether through continued engagement with religious tolerance 
issues, participation in interfaith activities, or advocacy for human rights, your 
actions can contribute to building a world that values diversity and promotes 
peace.

Additional Resources 
Reading Material 

For those looking to deepen their understanding of interfaith dialogue, religious toler-
ance, and related issues, the following resources are highly recommended:

● “The World’s Religions” by Huston Smith: An essential guide to the beliefs, 
traditions, and customs of major faiths around the world.

● “Acts of Faith” by Eboo Patel: Explores the story of an American Muslim, the 
struggle for the soul of a generation, and the idea of interfaith as a faith in 
itself.

● “God Is Not One: The Eight Rival Religions That Run the World” by Stephen 
Prothero: Offers insight into the unique aspects of the world’s major religions 



and the importance of understanding these differences.

Websites

● Interfaith Youth Core (IFYC): https://www.ifyc.org/ - Focuses on building inter-
faith leadership on college and university campuses.

● Religions for Peace: https://rfp.org/ - Works on multi-religious consensus build-
ing to achieve peace.

● The Pluralism Project at Harvard University: http://pluralism.org/ - Documents 
the contours of American religious diversity, focusing on the interactions and 
understanding between different religious groups.

Expert Organizations 

● The United Religions Initiative (URI): A global network that promotes enduring, 
daily interfaith cooperation, to end religiously motivated violence and create 
cultures of peace.

● The King Abdullah Bin Abdulaziz International Centre for Interreligious and 
Intercultural Dialogue (KAICIID): Fosters dialogue among followers of different 
religions and cultures around the world.

● The Parliament of the World’s Religions: One of the oldest, largest, and most 
inclusive global interfaith events, aiming to cultivate harmony among the 
world’s religious and spiritual communities.

These resources and organizations offer valuable insights, research, and opportuni-
ties for engagement in the fields of interfaith dialogue and religious tolerance. They 
can serve as a foundation for further exploration and contribute to your understand-
ing and advocacy on these critical issues.

Roll Call

A committee meeting begins with a roll call, without which quorum cannot be estab-
lished. A debate cannot begin without a quorum being established. A delegate may 
change his/her roll call in the next session. For example, if Delegate answers the 
Present in the First session, he can answer the Present and vote in the next session 
when the roll call occurs.

During the roll call, the country names are recalled out of alphabetical order, and del-
egates can answer either by saying Present or Present and voting. Following are the 
ways a roll call can be responded in -

Present - Delegates can vote Yes, no, or abstain for a Draft Resolution when
they answer the Roll Call with Present;



Present and voting - An delegate is required to vote decisively, i.e., Yes/No only if they 
have answered the Roll Call with a Present and voting. A Delegate cannot abstain in 
this case.

Abstention - The Delegate may abstain from voting if they are in doubt, or if their 
country supports some points but opposes others. Abstention can also be used if a 
delegate believes that the passage of the resolution will harm the world, even though 
it is unlikely to be highly specific. A delegate who responded with present and voting is 
not allowed to abstain during a substantive vote. An abstention counts as neither “yes” 
nor “no vote”,and his or her vote is not included in the total vote tally.

Quorum

In order for the proceedings of a committee to proceed, quorum (also known as a 
minimum number of members) must be set which is one-third of the members of the 
committee must be present. Quorum will be assumed to be established unless a dele-
gate’s presence is specifically challenged and shown to be absent during the roll call. 
The Executive Board may suspend committee sessions if a quorum is not reached.

General Speakers List

After the agenda for the session has been established, a motion israised to open the 
General Speaker’s List or GSL. The GSL is where all types of debates take place 
throughout the conference, and the list remains open throughout the duration of the 
agenda’s discussion. If a delegate wishes to speak in the GSL, he or she must notify 
the Executive Board by raising his or her placard when the Executive asks for Del-
egates desiring to speak in the GSL. Each country’s name will be listed in the order 
in which it will deliver its speech. A GSL can have an individual speaker time of any-
where from 60-120 seconds. Following their GSL speech, a Delegate has the option 
of yielding his/her time to a specific Delegate, Information Points (questions) or to the 
Executive Board. 

Speakers  List  will  be  followed  for  all  debate  on  the  Topic  Area,  except  when  
superseded  by  procedural motions, amendments, or the introduction of a draft res-
olution. Speakers may speak generally on the Topic Area being considered and may 
address any draft resolution currently on the floor. Debate automatically closes when 
the Speakers List is exhausted. 

Yield

A delegate granted the right to speak on a substantive issue may yield in one of three 



ways at the  conclusion  of  his/her  speech:  to  another  delegate, to  questions,  or  
to  the  Director.  Please  note that only one yield is allowed. A delegate must declare 
any yield at the conclusion of his or her speech.
 
•  Yield  to  another  delegate.   When a delegate has some time left to speak, and 

he/ she doesn’t wish to utilize it, that delegate may elect to yield the remaining 
speaking time to another delegate. This can only be done with the prior consent 
of another delegate (taken either verbally or through chits).The delegate who has 
been granted the other’s time may use it to make a substantive speech, but cannot 
further yield it.

• Yield to questions. Follow-up questions will be allowed only at the discretion of the 
Director. The Director will have the right to call to order any delegate whose ques-
tion is, in the opinion of the Director, rhetorical  and leading and not designed to 
elicit information. Only the speaker’s answers to questions will be deducted from 
the speaker’s remaining time.

•  Yield to the EB. Such a yield should be made if the delegate does not wish his/her 
speech 

to be subject to questions. The moderator will then move to the next speaker. 

Motions

Motions are the formal term used for when one initiates an action. Motions cover a 
wide variety of things.

Once the floor is open, the Chairs will ask for any points or motions. If you wish to 
bring one to the Floor, this is what you should do:
• Raise your placard in a way that the chair can read it
• Wait until the Chair recognizes you
• Stand up and after properly addressing the Chair(“:hank you, honourable Chair” or 

something along these lines), state what motion you wish to propose
• Chairs will generally repeat the motions and may also ask for clarification. Chairs 

may do this if they do not understand and may also ask for or suggest modifica-
tions to the motion that they feel might benefit the debate.

Every motion is subject to seconds, if not otherwise stated. To pass a motion at least 
one other nation has to second the motion brought forward. A nation cannot second 
its own motion. If there are no seconds, the motion automatically fails. 

If a motion has a second, the Chair will ask for objections. If no objections are raised, 



the motion will pass without discussion or a procedural vote. In case of objections, a 
procedural vote will be held. The vote on a motion requires a simple majority, if not 
otherwise stated.

While voting upon motions, there are no abstentions. If a vote is required, everyone 
must vote either “Yes” or “No”. If there is a draw on any vote, the vote will be retaken 
once. In case there are multiple motions on the Floor, the vote will be casted by their 
Order of Precedence. If one motion passes, the others will not be voted upon any-
more. However, they may be reintroduced once the Floor is open again. 

During a moderated caucus, there will be no speakers’ list. The moderator will call 
upon speakers in the order in which the signal their desire to speak. If you want to 
bring in a motion for a moderated caucus, you will have to specify the duration, a 
speakers’ time, a moderator, and the purpose of the caucus. This motion is subject to 
seconds and objections but is not debatable. 

In an unmoderated caucus, proceedings are not bound by the Rules of Procedure. 
Delegates may move around the room freely and converse with other delegates. This 
is also the time to create blocks, develop ideas, and formulate working papers, draft 
resolutions, and amendments. Remember that you are required to stay in your room 
unless given permission to leave by a Chair.
 
During the course of debate, the following points are in order:

• Point of Personal Privilege: Whenever a delegate experiences personal discomfort 
which impairs his or her ability to participate in the proceedings, he or she may rise 
to a Point of Personal Privilege to request that the discomfort  be corrected. While 
a Point of Personal Privilege in extreme case may interrupt a speaker, delegates  
should use this power with the utmost discretion. 

• Point of Order: During the discussion of any matter, a delegate may rise to a Point 
of Order to indicate an instance of  improper  parliamentary  procedure. The Direc-
tor may rule out of order those points  that  are  improper.  A  representative  rising  
to  a  Point  of  Order  may  not  speak  on  the substance of the matter under dis-
cussion. A Point of Order may only interrupt a speaker if the speech is not following 
proper parliamentary procedure. 

• Point of Enquiry: When the floor is open, a delegate may rise to a Point of Parlia-
mentary Inquiry to ask the EB a question regarding the rules of procedure. A Point 
of Parliamentary Inquiry may never interrupt  a  speaker.  Delegates  with  substan-
tive  questions  should  not  rise  to  this  Point,  but  should  rather  approach the 
committee staff during caucus or send a note to the dais. 



• Point of information: After a delegate gives a speech, and if the delegate yields 
their time to Points of Information, one Point of Information (a question) can be 
raised by delegates from the floor. The speaker will be allotted the remainder of 
his or her speaking time to address Points of Information. Points of Information are 
directed to the speaker and allow other delegations to ask questions in relation to 
speeches and resolutions.

• Right to Reply: A delegate whose personal or national integrity has been impugned 
by another delegate may submit a Right of Reply only in writing to the committee 
staff. The Director will grant the Right of Reply and his or her discretion and a dele-
gate granted a Right of Reply will not address the committee except at the request 
of the Director. 

Draft Resolution

Once  a  draft  resolution  has  been  approved  as  stipulated  above  and  has  been  
copied  and distributed,  a  delegate(s)  may  motion  to  introduce  the  draft  resolu-
tion.  The  Director,  time permitting, shall read the operative clauses of the draft res-
olution. A procedural vote is then taken to determine whether the resolution shall be 
introduced. Should the motion receive the simple majority required to pass, the draft 
resolution will be considered introduced and on the floor. The Director, at his or her 
discretion, may answer any clarificatory points on the draft resolution. Any substan-
tive  points  will  be  ruled  out  of  order  during  this  period,  and  the  Director  may  
end  this clarificatory  question-answer  period’  for  any  reason,  including  time  con-
straints.  More  than  one draft  resolution  may  be  on  the  floor  at  any  one  time,  
but  at  most  one  draft  resolution  may  be passed per Topic Area. A draft resolution 
will remain on the floor until debate  on that specific draft resolution is postponed 
or closed or a draft resolution on that Topic Area has been passed. Debate on draft 
resolutions proceeds according to the general Speakers List for that topic area and 
delegates may then refer to the draft resolution by its designated number. No delegate 
may refer to a draft resolution until it is formally introduced. 
 
Amendments

All amendments need to be written and submitted to the executive board. The format 
for this is authors, signatories and the clause with mentioning the add, delete and 
replace. There are two forms of amendment, which can be raised by raising a motion 
for amendment and approval of the chair

Friendly Amendments: Amendment,which is agreed upon by all the author’s does not 
require any kind of voting



Unfriendly Amendments: Amendments that are introduced by any other need not be 
voted upon by the council and are directly incorporated in the resolution. You need a 
simple majority in order to introduce a normal amendment. 

BODY of Draft Resolution

The draft resolution is written in the format of a long sentence, with the following rules: 
• Draft resolution consists of clauses with the first word of each clause underlined. 
• The next section, consisting of Preambulatory Clauses, describes the problem be-

ing addressed, recalls past actions taken, explains the purpose of the draft resolu-
tion, and offers support for the operative  clauses  that  follow.  Each clause  in  the  
preamble  begins  with  an  underlined  word  and ends with a comma. 

• Operative Clauses are numbered and state the action to be taken by the body. 
These clauses are all  with  the  present  tense  active  verbs  and  are  generally  
stronger  words  than  those  used  in  the Preamble. Each operative clause is fol-
lowed by a semi-colon except the last, which ends with a  period. 


